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1st November 2017  
Double Tree Hilton, Milton Keynes

Chairman’s Charity 
Scheme Launch

Fundraising efforts during quarter 2 
have been as active as ever, with dress-
down days, bake sales, raffles, sponsored 
activities and our Corporate Charity 
Donation Scheme helping a number 
of charities including the Alzheimer’s 
Society (Cupcake Day),  Bladder 
Health UK, Nephrotic Syndrome 
Trust, Birmingham Children’s Hospital 
Charity, Retired Greyhound Trust and 
Pancreatic Cancer Research Fund.

We’ve also launched the Chairman’s 
Charity Scheme, inviting all employees 
to participate in a weekly dress-down 
Friday fundraising initiative. The scheme 
will help raise money for the Midlands 
Air Ambulance Charity. The aim is to 
over time raise money to help with the 
upkeep of this life supporting charity, 
with the small donations adding up to 
something truly important. 

The Charity operates purely on 
charitable donations with no assistance 
from the Government or the National 
Lottery so every effort to raise money 
is important.

To keep up to date with our charity 
fundraising efforts visit: 

www.jonlee.co.uk/charity-support 
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Midlands manufacturing SMEs embrace the 
Fourth Industrial Revolution

Manufacturing businesses were upbeat about the potential 
transformation that technology is bringing at a recent Made in 
the Midlands Roundtable event on Manufacturing for the future, 
the Fourth Industrial Revolution (4IR) hosted by engineering and 
manufacturing recruitment specialist Jonathan Lee Recruitment, 
at Ricoh UK’s Telford facility. 

Up for debate were topics including the impact of robotics 
and automation on competitiveness; evolving and engaging the 
workforce to embrace the potential of industry 4.0, planning for 
skills – how manufacturing could change over the next 10 years 
and how we can make sure the UK leads the field in ‘on demand’ 
manufacturing. 

Attendees highlighted the positive impact that technology, especially 
robotics, automation and data could have on business performance, 
by dramatically reducing manufacturing costs, increasing efficiency 
and creating fresh opportunities to innovate and grow.

They also agreed that the workforce had a vital role to play in 
the successful roll-out and implementation of transformational 
businesses practices. Skills development, knowledge transfer, 
innovation, expansion and job creation were all opportunities 
that technology could help deliver to the region’s manufacturing 
businesses. 

David Woakes, Group Business Development Manager, at 
Jonathan Lee Recruitment commented: “The Midlands has 
always been a hub for manufacturing innovation and excellence. 
Many savvy, Midlands-based SME businesses are embracing 
the so-called 4th Industrial Revolution which will see 

the manufacturing industry revolutionised once again by 
breakthrough emerging technologies such as automation and 
robotics, the internet of things, 3D printers, artificial intelligence 
and nanotechnology. 

“Organisations that adapt their business models and implement 
the shift towards digital and disruptive technologies will find 
themselves more competitive on the global stage, vastly more 
productive and with the capability to mass-customise products.”

The panel concluded that there are two clear factors that will 
influence and aid the UK SME Manufacturing sector to adopt and 
invest in Industry 4.0 technologies and concepts:

Firstly the government, through consultation on its own industrial 
strategy, will need to formulate policy and an environment where 
Industry 4.0 becomes a reality in the UK. There is also a clear 
requirement for a more progressive and flexible approach to 
funding.  A considered educational campaign to Midlands SMEs 
and indeed the entire UK to realise market opportunities would 
also be beneficial.

Secondly, consideration of the UK’s future workforce and how 
they will support innovative manufacturing. The current focus on 
STEM based qualifications is beginning to positively impact, but 
as the bearing of Industry 4.0 develops, it is crucial that the UK 
positively and progressively promotes advanced technologies and 
engineering and retrains workforces with a redundant skill-set. 

The signs are positive for Made in the Midlands members who 
are already investing, but the future holds much opportuntity. 

           Roundtable participants: (left to right)
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Skills landscape set to shift dramatically over the next decade 
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Richard Aston, Senior Engineer, Ricoh UK Products  
David Woakes, Group Business Development Manager, 
Jonathan Lee Recruitment  
Charles Addison, Business Development Director, 
Made in the Midlands
Gill Holtom, Head of PR, Superdream
Jeff Nowill, CEO, Kuka Robotics 
Asif Moghal, Manufacturing Industry Manager, Autodesk 
Christopher Oscroft JNR, Managing Director, 
A E Oscroft & Sons  
Magdalena Latoch, Regional Membership Manager, 
Made in the Midlands 
Wendy Bennett, CEO, LWD Castings Ltd 
Matthew Heath, Associate Director,
Jonathan Lee Recruitment 
Colin Weaver, Managing Director, Ricoh UK Products
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The hunt for Britain’s best 
manufacturer
The hunt to find Britain’s best manufacturer is on. EEF, the 
manufacturers’ organisation, has launched the 9th annual 
Future Manufacturing Awards, designed to find Britain’s 
unsung manufacturing heroes and most outstanding 
apprentices.

There are nine award categories that companies can go 
for. This includes a Developing People Award, sponsored 
by Jonathan Lee Recruitment, for the company that has 
done the most to build skills, harness talent and develop its 
employees. Last year’s winner was Superior Seals, a leading 
manufacturer of high integrity o-rings and seals, which 
employs 199 people.

Other awards recognise business growth, export, innovation, 
leadership, environmental achievement, health and safety 
and partnerships. Entries will be judged regionally, with the 
winners going on to compete for a national award. One 
manufacturer will go on to be crowned EEF’s prestigious 
‘Winner of Winners’.

The awards are free, easy to enter and give apprentices, 
manufacturers and supply chain businesses of all sizes from 
across the UK the chance to shine.  

The awards also celebrate the brilliant work being done 
by manufacturing apprentices across the UK and help to 
promote the wealth of high quality opportunities available 
to young people in industry today.

Terry Scuoler, CEO of EEF, says:  “A strong manufacturing 
sector is the cornerstone of the economy, providing 
much-needed jobs and prosperity in every region of 
the UK. This takes dedication, dynamism and hard work, 
especially when it comes to building skills and developing 
employees, which can be a game-changer for firms. 

“Despite these attributes, and many more, our sector is 
full of unsung heroes who do not get the recognition they 
deserve. These awards go some way towards addressing this 
and ensure their success and contribution are celebrated.”

Jonathan Lee, Chairman at Jonathan Lee Recruitment, says: 
“The EEF Future Manufacturing Awards recognise those 
organisations that invest in their people for the long-term, 
contributing to continued British manufacturing excellence, 
and showcasing the hard work, dedication and ambition in 
every part of this vibrant sector.”

Jonathan Lee Search & Selection launch
With the increasing difficulty in finding and attracting the 
right senior technical and management talent, leading 
engineering & manufacturing recruiter Jonathan Lee has 
seen a rise in demand for their headhunt and retained 
search solutions.  The recent launch of Jonathan Lee Search 
& Selection replaces their executive recruitment brand.

Jonathan Lee, Chairman of the Group, comments: “We 
want to build on the excellent service our executive 
search business has provided in sourcing the highest 
calibre board level appointments for clients since 2013.   
 
We have seen that our focused and personalised approach 
can add enormous value in the hunt for other leadership 
and senior technical talent for our clients across their 
organisations, not just at board level.” 

“Widening the scope to offer clients access to exclusive 
retained and specific headhunt solutions across disciplines 
and levels has proved successful so far”, adds Simon 
Roberts, Associate Director of Jonathan Lee Search & 
Selection.  “We see a real appetite from our clients to work 
more closely with us to find, attract and retain the right 
people to drive their growth for the future.”

Jonathan Lee Search & Selection is staffed by industry-
experienced executives, so when engaging with clients and 
applicants alike, we can apply real-world experience and 
understanding.

Roberts added: “We take great pride in accurately 
translating our clients’ needs into detailed specifications.  

This gives us the insight to not only search for the right 
skills, but to select and place the very best candidates that 
fit the culture and vision of our clients. As testament to our 
approach, many of our placed candidates engage with us 
when they need to recruit, having themselves appreciated 
the time and care we take in finding the right people.”

The Jonathan Lee Search & Selection brand will also benefit 
from the highly recognised and trusted reputation of the 
wider group as the UK and European technical recruiter 
of choice. Matthew Heath, Associate Director commented: 
“The team is excited to work in collaboration with the 
wider Jonathan Lee brands as our markets remain very 
closely aligned. We will also look to continue to grow our 
international reach through our established membership of 
global executive search network IMSA.”

Jonathan Lee concludes “Our executive team has played 
a huge part in driving the demand for search & selection 
services to date and we want to make sure that we 
extend this and to build on the legacy of Adrian Davis, 
the Managing Director of our executive brand who sadly, 
recently passed away.  We are confident that Jonathan Lee 
Search & Selection will enhance our brand and deliver 
excellent service to clients and candidates alike.” 

Jonathan Lee Search & Selection team, left to right: 
David Hale, Paula Ingram, Les Hines, Simon Roberts, 
jonathan Lee, Matthew Heath

Technological innovation and automation changing the skills 
landscape and perception of engineering
By Phil Bloomer, FMCG technical and engineering expert at Jonathan Lee Recruitment

The skills shortage in the food and drink industry is well 
documented, with 170,000 vacancies needing to be 
filled between 2010 and 2020, and growing engineering 
shortages threatening the ability of the sector to adapt to 
the ever-increasing focus on technology and automation.

A recent briefing paper from the Food Research 
Collaboration suggests that over the next decade this 
may well come under further strain with Brexit set to 
exacerbate the issues in an industry already struggling 
with its gap in skills.

New methods of production, including automation, are 
increasingly being implemented. These methods often 
require previously unfamiliar skills within the food and 
drink industry – namely advanced mechatronics, digital 
programming and big data analysis. 

The skill-set possessed by traditional engineers are 
still important, but are being usurped by computer 
programming needs to support technological 
advancements. The evolving skill-set of a modern 
engineer could help to change the perception of 
engineering and ultimately encourage more to consider 
an engineering career in the food and drink industry. 
The digital advancements across automation and process 

control systems means the resultant jobs are a far cry from 
Generation X’s perception of an engineer; wearing overalls, 
covered in oil and holding a spanner.

Senior engineering leaders, recruitment and HR 
professionals can use the changing direction of 
engineering to promote and encourage career entry into 
these deficit areas. 

The Government’s recently introduced Apprenticeship 
Levy highlights the importance of training the new 
generation of workers and passing on knowledge that 
sits within the senior echelons of a business. Alongside 
the new skill-set, it’s vital to recognise the experience 
and knowledge specific to the food and drink industry, 
something that has been developed and honed over a 
number of years. 

We have an ageing workforce in the UK, but as senior 
staff move into the final phase of their working life, it’s 
critical that practices are put in place to ensure that their 
knowledge is passed on to juniors and apprentices.

The transfer of skills from the more experienced staff 
members isn’t just best practice, it makes good business 
sense.
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